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This Policy demonstrates the commitment of European University Cyprus to support the principles of 

environmental sustainability and achieve the objectives set. All relevant environmental processes will be 

reflected through the activities of students, employees, and stakeholders. 

European University Cyprus (EUC) is working towards the reduction of the environmental footprint of its 

operations by following the principles below, based on the UN Sustainable Development Goals (SDGs): 

• Responsible consumption of energy, water, paper, and other resources 

• Proper waste disposal management 

• Protection of biodiversity within and around the campus physical environment 

• Monitoring of environmental aspects and sources within the working environment 

• Compliance with local and international environmental laws and regulations 

Objectives for the Academic Year 2025–2026 

• Installation of a new photovoltaic (PV) system with a total capacity of 30 kWp. 

• Establishment of a formal procedure for the collection and disposal of electronic waste (e-waste) 

through an authorized waste management company. 

• Preparation and submission of a new Energy Audit for the University’s buildings, as required every 

four years by Law N.109(I)/2021. 

• Continued implementation of water and air quality monitoring, ensuring compliance with applicable 

legislation within the University premises. 

• Recertification of the University’s management system in accordance with the ISO 14001:2018 

standard. 

• Installation of new recycling waste bins at the Dental Clinic. 

The Executive Committee of EUC is committed to the effective implementation of this Policy and has ultimate 

responsibility for its overall performance by fostering employee engagement, responsibility, and compliance. 

This Policy is communicated within the University and is available to the public, students, and all individuals 

working for, in, or on behalf of the University. 
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